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3.. Colonel White noted that the Director had approved a respcnse to the 
House Post iffioe and Civil Sezvlce sub-ccsraaittee which is fosteaing a 10^ 
reduction in Qovemraent manpower. The sub-^onnaittee is being advised that the 
Director has appointed a select comaittee to study this matter and report to 
him in the near future. This is the consraittee chaired by the Xnspeotor General 
and caiposed of two representatives per each Deputy Director. The DD/S ccramittee 

representatives be in toubh with each 

office head shortly. Colonel White bxiefSy described the approach which will 
be made to each office by these representatives and requested for thenthe full 
cooparatioai of all office heads, 

U* Colonel White advls^ that the CIA. Career Council Had approved the 
Pers onn el Assignment and Proraotion Policy paper with but a few minor changes. 

In commenting upcn the substance of the paper, he noted that it provides for 
very necessary flexibility in assignments, and supports the promotion cf best 
qualified enployees within a given Career Service irrespective of the specifics 
of job occ^ancy. It is inftumbent iqjcn Career Service heads to take full advan° 
tage of the provisims of these new policies in support of purposeful career 
development . 

5. There being no further business, the meeting was adjourned. 
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